ENGINEERING, SCIENTIFIC AND

TECHNICAL (P-4) CONTRACT

Effective: July 1, 2009      Expires: June 30, 2012
ARTICLE 12 – SENIORITY
Section One. Seniority for all purposes within this Agreement, shall be defined as total length of State service including war service.
Section Two. Seniority shall not be computed until after completion of the initial working test period. Upon successful completion of the working test period, seniority shall be retroactively applied to include such service (as described in Section 1.)
Section Three. State service while working in a trainee class shall not accrue until permanent appointment after successful completion of the training, whereupon it shall be retroactively applied to include such service.
ARTICLE 13 - ORDER OF LAYOFF AND

REEMPLOYMENT

Section One. A layoff is defined as the involuntary, nondisciplinary separation of an employee from State service because of lack of work, economic necessity, insufficient appropriation,

departmental reorganization or abolition of position.
Section Two. For purposes of layoff selection within a classification, seniority as defined in Article 12 shall prevail. 

1. In agencies with multiple facilities or regions, the least senior in the facility or region, by classification, shall be selected for layoff. Under this Agreement, only the Department of Transportation and the Department of Environmental Protection shall be considered to have multiple facilities or regions. In the Department of Transportation, the regions shall be defined as the District offices, the DOT headquarters and the Rocky Hill Laboratory. In the Department of Environmental Protection, the regions shall be defined as DEP headquarters and its satellite offices in the Hartford area, and the field.
2. In all other agencies under this Agreement, the least senior by classification shall be selected for layoff. In the event of a layoff within a job classification, temporary employees and employees who have not completed their Initial Work Test Period shall be laid off first and shall not have bumping rights.  If the seniority of two or more employees is exactly the same, priority for layoff and recall shall be determined by the lower employee number.
Section Three. When the employing agency determines a layoff is necessary, the agency will identify the specific individuals by job classification to be impacted. The incumbent(s) within these classes shall be provided written notice of layoff at least six (6) weeks prior to the layoff date. A copy of the notice will be simultaneously provided to the Union.
The agency shall arrange, in lieu of layoff, to have the employee(s) assigned to a funded, approved vacancy in the same or comparable classification within the Agency. If no such

vacancy is available, the employee may exercise bumping rights to which he or she is eligible.

During the six (6) week notice period referenced above, the employer shall meet with the Union to discuss possible alternatives to the layoff(s).
Within two (2) weeks of the notice referenced above, the employee shall provide written notice whether he/she elects to exercise bumping rights or accept layoff. Such election shall be

binding on the employee. Failure to make an election shall constitute a waiver of bumping rights.

Section Four. Bumping. In lieu of layoff an employee electing an option to bump shall exercise such bump as follows:
1. The employee shall bump the employee with the least seniority in the same classification [and same specific orientation (parenthetical)] within the Agency. In the event there is no less senior employee in the classification item 2 shall be followed.
2. The employee shall bump the least senior employee in the next lower class within the classification series within the Agency. The bump shall proceed through the classification

series if so required. 

3. The employee shall bump the least senior employee in a comparable classification or within a comparable classification series within the Agency.
4. Information Technology personnel (titles) may bump across agency lines provided no bump in number 1 or 2 was available. An Information Technology individual bumping across agency lines must be capable of working with the data system in use. When addressing questions of positions to be considered as comparable the comparability listings promulgated by the

Department of Administrative Services (DAS) dated October 1995 shall be utilized. As new classifications are established or existing classifications are restructured DAS shall identify the proper and appropriate comparability for these new/restructured classes using the same or similar criteria utilized for the October 1995 comparability tables. The employee who is displaced by the employee noticed for layoff shall have the same bumping rights as described above. However, such rights must be elected within two (2) workdays of notice of being bumped.

In all cases the bumper shall be paid for services in a lower class as provided for in Regulation 5-239-2(f).
Section Five. Reemployment List. The names of permanent employees who are eligible for reemployment shall be arranged on appropriate reemployment lists in order of seniority in State service, and shall remain thereon for a period of three (3) years. Employees shall be entitled to specify for placement on the reemployment list for any or all classes in which they formerly had permanent status or which are deemed comparable. In the event that an employee is appointed to a position from a reemployment list but such position is in a lower salary group than the class or classes for which his/her name is entered upon a reemployment list, he/she shall remain eligible for certification from the latter list.

An employee appointed from a reemployment list to a position in his/her former salary group will be appointed at the same step in such group as he/she held when he/she last worked in State service. An employee so appointed to a position in a lower salary group will be appointed at the same step in the lower salary group as he/she held when he/she last worked in State service.

There shall be no appointment from outside State service until laid off employees eligible for rehire and qualified for the position involved are offered reemployment.
Section Six. Impact on Contracting Out. During the life of this Agreement, no full-time permanent employee will be laid off as a direct consequence of the exercise by the State employer of its right to contract out.

The State employer will be deemed in compliance with this section if:

1. the employee is offered a transfer to the same or similar position which in the employer’s judgment he/she is qualified to perform, with no reduction in pay; or

2. the employer offers to train an employee for a position which reasonably appears to be suitable based on the employee’s qualifications and skills. There shall be no reduction in pay during the training period. Before any bargaining unit work is contracted out after a layoff, the Union shall be given a written notice of the work contemplated for contracting out.

Before work is contracted out after a layoff, employees shall be recalled as follows:

1. When the work contemplated for contracting out has been previously satisfactory performed by the employee, and he/she is still capable of performing such work without additional

training. The agency shall have no obligation to continue the employment of such an individual beyond the time required in the original proposal to contract out the work so performed.

Sunset Clause: The provisions of this Section (Six) expire automatically upon termination of the Agreement. Either party may renegotiate for the inclusion of this provision or any modification thereof in any successor agreement.
